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Interns have a lot to offer companies, especially if firms know how to get the best out of them.
Adequate support, training and supervision will help to nurture talent from the ground up so

firms can benefit from their skills early on.

WHY SHOULD COMPANIES HIRE INTERNS?

Interns can be good for businesses in many ways. For example, a talented outsider could provide

a fresh perspective on the industry.
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As long as internships allow students to carry out meaningful tasks, with a focus on learning,

they can provide a number of benefits.
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WHICH QUALITIES SHOULD EMPLOYERS CONSIDER WHEN LOOKING FOR INTERNS?
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